
Sec. 31-236-45. Employer remuneration-general
(a) An individual shall be ineligible for benefits during any week with respect to which

the individual has received or is about to receive remuneration from his employer or his
employer’s agent in any of the following forms: 

(1) wages in lieu of notice, including any payment made under the federal worker
adjustment and retraining notification act; or dismissal payments, including severance or
separation payment by an employer to an employee beyond the employee’s wages upon
termination of the employment relationship, except as provided in section 31-236-46(c) of
the Regulations of Connecticut State Agencies for any separation from employment
occurring prior to January 1, 2024; or

(2) any payment by way of compensation for loss of wages or any other state or federal
unemployment benefits.

(b) When an individual receives or is about to receive a payment, described within this
section, corresponding to a given week in an amount less than his weekly benefit rate, the
Administrator shall deduct such payment from his entitlement for that week dollar for dollar.

(c) This section shall not apply to remuneration in the form of mustering out pay, terminal
leave pay or any allowance or compensation granted by the United States under an Act of
Congress to an ex-serviceperson in recognition of his former military service, or any service-
connected pay or compensation earned by an ex-serviceperson paid before or after
separation or discharge from active military service.
(Effective June 24, 1986; Amended July 28, 1997; Amended March 11, 2024)
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